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CONTAGIOUS OR COMMUNICABLE DISEASE OR CONDITION 
 

Short-Term or Transitory Diseases or Conditions 
 
 Any employee or student with a contagious or communicable disease or 

condition of short-term or transitory duration may be prohibited from having contact 

with others at Meridian Technology Center when such contact presents a significant 

risk of communicating the disease or condition.  The prohibition may continue until 

the employee or student no longer presents a significant risk to others.  For example, 

this temporary prohibition could cover employees or students with the flu, head lice, 

chicken pox, etc. whose continued contact with others while infected/contagious 

would present a substantial risk of infection. 

Long-Term  Diseases or Conditions 

 If the Superintendent has cause to believe that an employee or student has a 

contagious or communicable disease or condition of long-term duration that presents 

a significant risk of substantial harm to others, the Superintendent may require the 

individual to be examined by a physician licensed by the State of Oklahoma and 

selected by the Superintendent, to consent to having the results of that examination 

forwarded to the Superintendent as soon as such results are available, and to 

consent to the release of medical information of the employee or student to the 

examining physician.  If the physician concludes that the individual poses a significant 

risk of substantial harm to the health of others in the workplace, the Superintendent or 

designee will determine whether the employee or student is an "individual with a 

disability" as defined by the Americans with Disabilities Act and, if so, whether 

reasonable accommodations may eliminate or reduce the risk to others to a safe 

level.  If reasonable accommodations are proposed, the Superintendent may ask the 

examining physician to issue a medical opinion stating whether or not such 

contemplated accommodations would eliminate the risk of communicating the 

disease or condition to others in the workplace or classroom or reduce such risk to a 

safe level.  If reasonable accommodations cannot be made to address a significant  



  

P-311-A2 

risk of substantial harm to the health of others in the workplace or classroom, then the 

employee may be placed on appropriate leave, with or without pay, or terminated, or 

the student may be removed from the classroom environment.  For example, this 

process could cover employees or students with drug-resistant tuberculosis, etc. 

 The cost of such medical examination and review will be borne by Meridian 

Technology Center. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adopted by Indian Meridian Board of Education, June 30, 1988 
(Revised July 1, 1993)  
(Revised July 31, 2008)  
 

 


